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Introduction  

 
St Mary Magdalene seeks a strong pastor, team player, able theologian and 
inspiring ordained minister (Church of England) to become Chaplain in this 
vibrant and busy school community. The Chaplain will enjoy the company of 
bright, articulate and intellectually curious young people from a range of religious 
and non-religious backgrounds. Classroom teaching (subject to be agreed) would 
be possible for an interested applicant, but is not essential. 

 
The Academy consists of a one form entry Primary School  and a six forms of 
entry Secondary School, the latter including a Sixth Form of over 200. 
 
The Headteacher and Deputy Headteacher of the Primary School are 
responsible for the pastoral development of the 4-11 year olds in Reception 
Class to Year 6. Assemblies are for the whole school and take place daily. 
Pastoral management is class-based so there is a strong link between the class 
teacher, teaching assistant and the home. A Learning Mentor supports this work. 
 
In the Secondary School there are four Houses with pupils aged 11-16. 
Assemblies are held in these groupings twice weekly. The Sixth Form has a 
separate weekly assembly. The pastoral team includes the Expectations and 
Standards Deputy Headteacher, two E&S Directors and seven Heads of Year. 
The team is supported by the Behaviour Support Manager, Safeguarding 
Manager and Welfare Officer. A range of external staff also provide weekly 
support including a Safer Schools Metropolitan Police Officer and CAMHS 
Counsellor. This team is also able to call on additional external support. 
 
The Chaplain is line managed by the Headteacher of the Secondary School, but 
is an integral part of the pastoral team in both the Primary and Secondary 
Schools. Typically the Chaplain will lead a weekly Primary School Assembly and 
weekly Secondary School House Assemblies. The Chaplain also begins the 
working week for Secondary School staff (over 100) with a ‘pause for thought’ 
style 5 minute address on a Monday morning. Beginning and end of term 
services, Holy Communion and regular prayer groups have become a feature of 
Academy life. 
 
The successful candidate will work flexibly with staff, young people and their 
families, within the school and in the community, and through this will promote 
the Christian ethos of the Academy widely. The post holder will also build links 
between the Academy and local parishes. 
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Schedule of Appointment:  

 
Closing Date: Monday 11 March 2019 
Interviews: w/b 18 March 2019 
 

Salary:  

 
The salary range £35,000 - £39,000pa full time 
 
Post: 
 
Full time but open to alternative proposals 
 
 
Background of the Academy 
 
St Mary Magdalene Academy is a Church of England all-through Academy which 
opened in September 2007 in purpose built accommodation. 
 
The Academy specialism is Humanities and Global Citizenship and the creation 
of well-rounded young people, able to take their place in the local, national and 
international community is at the heart of all we do. The focus on happy, 
successful children influences the way that we approach education. 
 
The Academy is made up of a Primary School and a Secondary School. In 
September 2013 we opened a Free School for high functioning Autistic children 
know as The Courtyard; the Academy is its sponsor. The Secondary School is 
highly oversubscribed with over 1000 applications for the Year 7 intake. 
September 2013 saw the first year of pupils admitted to Year 7 under an extra 
criteria of Aptitude, for which they sit an exam. 
 
The Secondary School includes an academically selective Sixth Form which 
opened in September 2009 and offers students a wide range of A Levels. The 
Sixth Form is recognised nationally as an outstanding provision and consistently 
features in the top 10 comprehensives at sixth from and at the top of the local 
Islington ‘league table’. 
 
The Academy operates a 28-hour teaching week which includes a two hour 
enrichment programme that allows pupils to expand their range of experiences 
beyond the formal curriculum. They can choose from a broad range of subjects 
including Sports, Performing Arts, Art and Technology 
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The Academy’s Sponsors are the London Diocesan Board for Schools and their 
vision was to create an inspirational community of learning and achievement that 
would make a positive contribution to community cohesion in Islington. 
 
The Governors are committed to providing an outstanding educational 
experience and their aim is for a Christian community of learning, which nurtures 
young people to be high achievers and to discover their vocation in a global 
society. 
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JOB DESCRIPTION: Academy Chaplain 
 
Responsible to: Headteacher - Secondary School 
 
Core Purpose 
 

 To support and advise the Academy Leadership Team on the establishment 
and development of the Christian ethos within the Academy so that the 
Christian ethos will impact positively on staff/student relationships, inter-
student relationships, inter-staff relationships and Academy-community 
relationships 

 To develop dynamic and exciting worship opportunities within the Academy. 
 
Job Description 
 
The job description will be reviewed regularly with the post holder, to reflect or 
anticipate changes in the job, commensurate with the salary and area of 
responsibility. 
 
The Chaplain will have specific responsibility for: 
 

 Developing innovative and appropriate collective worship in the Academy, 
including student involvement and presentation 

 Working with other designated staff on providing and conducting collective 
worship and assemblies 

 Respecting and supporting those of other faiths (and none) and encouraging 
them in their own spiritual journey 

 Teaching and/or supporting classes if and when directed, by agreement. This 
would be an arranged rather than a routine commitment 

 Working with the pastoral team to complement the care offered by the school, 
where appropriate and by agreement, including following Child Protection 
procedures 

 Engaging in positive pastoral contact with both teaching and support staff and 
to work with the Headteacher to provide appropriate pastoral care 

 Liaising where appropriate with Chaplains of other Church of England schools 
in the Diocese of London 

 Acting as a bridge between the school and other local and Diocesan clergy 
and Lay Officers, using their skills and expertise for the good of the 
Academy’s young people 

 Respecting the variety within the Anglican tradition, and to build ecumenical 
relationships 

 Undertaking appropriate training in agreement with the Headteacher 

 Agreeing targets with the Headteacher at the start of the year, in accordance 
with the Academy’s Development Plan 

 Sustaining good links with feeder schools, where appropriate and in 
partnership with clergy in whose parishes they are set 

 Taking part in the extended curriculum of the Academy 
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 Working with students and their families 

 To lead and co-ordinate an annual Christian Focus Week. 
 
 
Person Specification: Chaplain  
 
Education: 
 

 Graduate  

 Ordained member of the Church of England 

 Recent professional development. 
 
 
 
Skills & Experience:  
 

 Parish experience 

 Experience of working with young people pastorally in a Christian context 

 Experience of working flexibly and creatively within a team environment  

 Experience of multi-agency working 

 Experience of working with young people and adults to develop effective 
collective worship 

 An enhanced DBS check. 
 
 
 
Personal Qualities: 
 

 Committed to building a school rooted in Christian values 

 Strong leadership 

 Excellent communicator with audiences and congregations of all ages 

 Strong team player 

 Committed to high achievement 

 Good sense of humour 

 Sincere, warm and engaging, appropriate to a school setting 

 Flexible.  
 
 
 
Knowledge and Understanding:  
 

 A broad knowledge and appreciation of Anglican liturgy, and experience of 
using a variety of approaches to worship with young people 

 Appreciation and respect for the breadth of Anglican tradition, and willingness 
to work flexibly within this 

 Awareness and appreciation of working in a Church school. 


